
Berens River First Nation - Black River First Nation – Bloodvein First Nation – Brokenhead Ojibway Nation - Hollow Water First Nation 

- Little Grand Rapids First Nation – Pauingassi First Nation - Poplar River First Nation 

We offer competitive wages and exceptional benefits package  

Employment Opportunity  

 

 
Competition No.: 

 
2022-89 

Position: Post Majority Worker 
Classification: Salary Negotiable 

Conditions: Full Time 
Department: Post Majority Unit 

Location: Winnipeg (with travel to communities) 
Open Date:  

Closing Date: 
Immediate 
Open Until Filled 

 Email:  hr@secfs.ca  
 

The Post Majority Worker will support young adults who have aged out of care to transition to successful 
independence which may include facilitating connection to their families and community of origin, navigate 
and access services relevant to education, training and employment, life skills, housing, medical, and mental 
health services.  
 
Key Responsibilities: 

• Reach out to eligible former young adults who have aged out of care who require voluntary agency 
support 

• Advocate for the young adult’s individual or group needs in urban or on-reserve communities 

• Complete a comprehensive assessment of the young adult’s needs and supports 

• Support young adults to develop, monitor, and evaluate individualized and self-identified goals and life 
plans with timely and ongoing wrap around supports 

• Assist access to financial support, learning, educational, and professional development opportunities; 
safe, stable, and comfortable housing; physical, mental, and social well-being; connect with land, 
culture, language, family, and community 

• Support young adults with meaningful repatriations with their families and communities, where 
required 

 
Qualifications:  

• Post-secondary degree/diploma in social services, education, health and/or an equivalent combination 
of education and experience will be considered 

• Demonstrated understanding and appreciation of Anishinaabe cultural beliefs, values, and norms 

• Proficiency with MS Office i.e., word, excel, outlook, CFSIS, IM 

• Excellent oral and written communication skills (ability to speak Ojibwe is an asset) 

• A valid driver’s license and a reliable vehicle 

• Satisfactory Criminal Record, Prior Contact; and Child Abuse Registry Checks 

• Willing and able to travel to designated First Nations communities and rural areas is required 

• Fully Immunized against COVID-19 as of October 31, 2021 
 

 

Preference will be given to Southeast members and Indigenous Candidates (First Nations, Métis, or Inuit) meeting the position 
requirements. All Indigenous applicants are asked to self-declare within their cover letter. We thank all applicants; however, 
only those candidates selected for an interview will be contacted. 

mailto:hr@secfs.ca

